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PREFACE

This report is presented to the Division of Research, Evaluation and Communication (REC) of
the National Science Foundation (NSF) in compliance with contracts REC-9452969 and
REC-9912174.

From 1998 through 2000, WestEd conducted an evaluation of the NSF Graduate Research
Fellowship (GRF) Program that included secondary data analysis, surveys of samples of
fellowship recipients and their peers, and institutional site visits to six major research
universities. We appreciate the generous assistance of the university staff who helped us locate
survey recipients and arrange the site visits. We would aso like to thank survey respondents for
participating in the survey and faculty, administrators, staff, and students we interviewed during
gite visits for their hospitality and cooperation.

Data from the Survey of Earned Doctorates (SED) and the Association of American Universities
(AAU) and Association of Graduate School (AGS) Doctoral Education Database were critical in
conducting the completions analysis and identifying comparison groups of doctoral students. We
wish to thank Lance Selfa of the National Opinion Research Center (NORC) for providing SED
data runs for the doctoral completions analysis. Our thanks also to Rocco P. Russo, Director of
the AAU/AGS Project for Research on Doctoral Education at the Educationa Testing Service
and the participating graduate schools for access to Project data used to identify program peers.
We appreciate the advice on study design received from members of the GRF Panel of Experts:
Mares Nerad, Willie Pearson, Albert Teich, Peter Syverson, and Mary Golladay. We would like
to thank staff of NSF s Division of Graduate Education for their time and thoughtfulnessin
framing the evaluation questions, providing GRF program data, and reviewing drafts of this
report, including: Susan Duby, Richard Metcalf, Janet Rutledge, and Eric Sheppard. We aso
appreciate the support and guidance provided by Conrad Katzenmeyer and Deh1 Hsiung, REC
program officers on this evauation.

Finally, the authors acknowledge the following colleagues in WestEd' s Evaluation Research
Program for their contributions to the data collection and analysis used in this report: Naida
Tushnet, program director; Jerry Bailey, senior statistician; Jerry Hipps, senior research
associate; and Marisela Sifuentes-Den Hartog, research assistant. We also thank Stephannie
Reizuch for her assistance in preparation of the fina document.
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